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Abstract. 
Ttu: pnpe: considers how wluto /J80/J/e 1n post-epettheic! South Afnca manaqe to 
OfJ/JOse uttnmotiv« oction oottctc: yet s/11/ mocuiuu: themselves from cccusntions of 
ructsin Data ,,;as cotlcctcc! from ::,1, focus c;ruups compnsec; of 40 w/)1/C un1vers1ty 
students These student: Lverc askecJ to cttscuss tncn perceptions of ntiutnntiv« ac/10/1 
pol1c1es In the current South Afncan context These students rcgarrlecl nliumeuve ac/10/1 
/J()l11:1r:, as 1111fa1r a/1/I 11111://)lc\i/ ·:,,/11lst a/Jn constructuu; //1e111selves as victun» of these 
f!ul1u1:s It Is arguec/ //Jal 1n an effort to manage ttie cttietntn« of opposing ettutnuuv« 
action pull(:1e:; mt/Jou/ :ip/wi//I11(] tu /J1: rd1:1-,/ ~\'lute people use the stratec;y of il/lf!c:ii/Jny 
tu r/1scours1as of Ot/1e11ny .u u! fa1111r:ss and iusuce These ctiscoiuscs help nurture ,1 
r,·uns/I11,;·II011 of v1c/1m/1uor/ T /11., pc11i,:I r/r;w·s attentson to how t/)1::; vwt1mhoorl Is 
c111prupnare:el .nv.! iv»: 1r ser. ,.", ,1•; ,111 111sulc1t1n9 ciuvu:e cl(Jillnsl ct.uuv: ()f rar:Ism that 
n11ylir r;,: :umocl al opI;r,nu11t'> uf ,,lf111n1/1v1: c1,;tIon pottcie: 

A r;uuple r;f years .iqo 1,/u/1: C'.'c1:, t/11: u,lu111 to /Je Now tts no more sr1 N/JI'/ ttu: cuir.Jur 
/, J /JC /'.) bt.r:« 1/ you ·:. .ui! to .';(I/VIVU ( d/1()/)y//l()IJS. //) Steyn 2001) 

Bia·., '.:i"Jr.'.h Afw:ans suffuul sr,r:1al :wrl c:r,CJn()llllC drscnrmnanon for rnany ye,us uwlr,I 
the aoaG'le1d regrrre '.'/t11te Suutl1 Mi 1•:ans ricr;up1ed a pos1t1on of pr1v11uw 111 the sriuu 
c,r,,,rirJnW, arena r,; 1rrtue 1,f thc:11 r.rJlu,11 1//h1te privilege t1as t1e,"11 dd111ed dS tlw 
r,ackage uf benefits granter! trJ p,:uple 111 a society who have white sk.111 1Mcl11tosl1 
1088 F'.lr examr:;le Hie Industrial Cow,il1a11on Act of 1024 adopkcl a rJd1111t1on of tht: 
word ernployee that barred a r,eer0,cJ11 whose contract of service or latiour w;is 
1.011tr'Jlieil b/ ari; Lia',~ p;iss l,1•11s ar,,J r<:•Jr1lat1ons from hrild1nq pa1t1r:ul;11 Ir,tJs Illr111t1·1 
e:l al 201'i'J1 The: !rv_iustr1al Cr,11, l1cit1r111 f,r.t r,f 19~6 ;illow.-:d fo, till· lt,ri;il /f:StclVilt/(J/1 ,,f 
part1•,ula' ov~upat1cn·a for r;eIL1111 1;ir:.: rIIriIIps 18end1x, 180fi 111 1tllrlJ lri ;irlrl1t1011 t,l,1,J 
r,er;pl,, ,., rrcr-:: S":li8'l pr,s.t1(Jli', q,ulrl rinly be employed 1f 1t did nut lbtrl tr, Ioti 111ser.rI11ty 
hr wf,,k W.Jr~ers rSct1l;c,111rncr 1'.ii) 111 1b1d/ Thris. whrttc peoplt: wr,r,, 111 a pr1v1lc;r1,·rl 
brac~.c:t that not cnl; '.Juarantc(;(J th,crll IutJ security but plum Jobs as wdl f urtlierrnrllf: 
1f reItair1 JOOS were exclus1ve,ly frH 111I11!,,s rtie11 ;c,ve11 trill/1111~I pDs,1h1l1t1,,s fri1 sur h 1r11J•; 
wr,ulrl t,P c,IGsecJ to t)lar.~ s 



The tables turned in favour of the previously rnarqmahzed and rac1al1zed group wne n 
the apartheid regime was replaced by a democratically elected black qovernment 111 
April of 1994 New pohcies were enacted in a11 effort to address atrocitres cornrrutteo by 
the past regime and amend the socro-econorruc disparities born out of partisan 
apartheid policies The Employment equity Act. the cornerstone of Affirmative Action 
Polrcies 1AAPs). 1s an example of mterest This new race conscious policy wc1s 
predicated on the acknowle dqment of past inequalities. w1t11 the arm of rect1fy1ng past 
discnrmnatron and promoting employment equity As a result. establishments have had 
to closely examine their recruitment procedures cornprhnq them in such a manner that 
Illustrates sensurvrtv to the influence of culture. environment. gender and the lear111ng 
opporturune-, that were previously afforded to some applicants I Hunter et di 20001 

However. tht, implementation of AAPs has stirred questions about equality ana fa1r11ess 
It has bee11 ,irgued that a11y Ioun of affumative act1011 1s untair treatmer t ano r,,verse 
ciscnmmatron against 11011-1ec1p1ents of such policies (Glazer 191·5. Kinder & Sancers 
19901 A review of literature by liberal Arnencan social scientists mdrcates that the fear 
of losing white privilege can be a mouvatmq factor for negative attitudes towards AAPs 
.Iusnfrcations of white pnvilcqe are premised on a conception of whiteness that ,s 
founded on idcoloqres of 111 group supenority over out-group members I Dov1d10 & 
Gaertener 1996 Kinders & Sears. 1981) Consequently negative attitudes towards 
out group members can mspire opposition to affirrnatrve action For that reason 1f 
whites perx-rve blacks as illegal encroachers on previously white domains and feel that 
their socio econorrnc security 1s under threat. they will harbour negative teelmqs towards 
black people that may reinforce prejudices and nurture racist tendencies 

In the 11cw .'-->uc1tl1 Af11c:a wtuteuess 1s perceived as a drsadvantaqe s111cc: n1e f'l1J,le-c.1-::: 
that accomuamed 1t has been suspended I Steyn 2001 I In the affirmative action 
debate wii,tr,s support and enqaqe 1n rhetonc that casts white nonrec.orents of 
contr act., t"tis a11d sport placements as mnor.ent v1ct1111s 1FrcJnch, & Swart 20C!'',, 111 
contrast th-. 1,,c1p1ents of these resources are cast as grabbers of sometnnc 11cJl1tfuli1 
bclo119111rJ tr, .vl11tt..:s I Clavton 1996 I ranch: 20031 

Other sturJ,,,::, sl1ow that most of the arguments about attrrrnatrve act.on ce11te' ,J:1 
fa11 ness clllll 111st1u, I Crosby 1 '.1941 which are articulated 111 terms of t11e work ethic t11e 
pos1t1ve sor ul be11d1ts uf 111d1v1dual selfishness. and the favourable work111gs of the free 
ma, ket I S1ri,111111s d ,11 19~,G I V /hen oppos1t1011 to aff1rmat1ve act10:1 1s expressed ,11 

ter111s of f:1111,,,ss. tilt: spotl1riht normally 1s on procedural Justice - tl1e fairness of the 
proc:edurw, 1!11m1rJh wlllch dcr:1s1011s are made 1Krav1tz 19951 C11t1cs of AAPs believe 
that jlJb pl,i, "ilH:llh c.lwuld t,r, ;,rJleiv tJ;iserJ 011 rne11t Consequentlv wi;e1' derno91zir:,h1: 
slal11s 1s ,•111; 1,,w,J /\/d's ar,: lt''Jdlr.h-rl as prorerJwally unfair 11b1d, 

V·Jllllt-S r,·.11,:,· th,1t r,tf,•1111q Dppos1t1r,1.s fuelled t,1 rarJst se11t11n,-nts rrnql:t lir.' ,1L·,.e,: dS 
hr,·;J~1nr1 U11 )( 1;11 r11Hlll f)t trilt-•r;_-ffl(:i· ()f ("l(J(·pLlllLt.; (\Jar1 J)1Jk l'(i::.!1 r11t--'~efc;rt- tf't_·r~ 

IS d 11''.t•ri 11, i1r1d d \'JdY tr) VOll,t• r)ppr1'-:iltirlr: w1tl1r)ut ;-1ppt:{H1n:.~ tri ht' f'1r1-:-1 Jdil ,-,,-1 ·,r r,lt"ISt 

l 111:, I:' d' ' 'rl lljll1:ollr ·,I llv tilt: 111rl1'/"llldl c1rJuptr11q two 1,o,,1t11 JI Ulh · I J.•'-,ltl(;!1 :rut 1$ 
al1q11erl \'J1tl1 '.Ilic' llcrr•d fur Ulilll'j,c cJll(j illlOtllc:I tllat IS 0ppcse:J t .:,,~fJ i<'u• :;,-! yr 1 
S1111t11 ' 1 ',,'!" 'li'jllr. tl1;it di 1 111<11 ,id1nl r ,,)fl q1·,,, '/I-Cl 11;11 ,;, ljll'<,11 tr' tli.c I 1111· 1plec I I ,),1dl 
e1~u1t·{ f'ijil,·'i'--; (1lf)'.:,11"rlldtl(lfl '/Jltt1 r,lfl'.--ltl1 th;-)t tl!•"Y arJilU\'-.dt·.J,Jt· ,_~11 :1'1.1 ':--!Iii:~ •. 



opposed to affirmative action. They state that mnivtduals can simultaneoustv oppose 
racism and believe in the dominant ideology that (a) everyone has an opportunity to 
succeed economically (b) success and failure are due to individual rather than 
structural factors, and (C) inequality of outcomes Is appropriate because it nurr ors 
mequa'itv of contrrbutions Subsequently. belief (a) predisposes them to support 
attirmatrve action. whilst beliefs (b) and (c) to oppose II (Kravitz, 1995) 

The dilemma here Is that white people present themselves as aligned with the need for 
change, yet still oppose MPs. This paper will aim to look at which strategies white 
people employ to manage this ideological dilemma How do they position themselves in 
a manner that comes across as moral and intellectually Justifiable? 

PARTICIPANTS. 
Ihe sample consisted of 18 male and 22 female white uruversrtv students Their aqe 
ranged between 18 years and 28 years Purposive saruphnq was employed in seler:t111q 
these students since they present an important 'futurrstrc indicator" of societal 
perspectives (Amos et al, 1996) This group of young people is preparing to enter into 
the 10b market and as such they are not passive observers of events unfoldinq 111 the 
marketplace that might impact on their Job opportumties As such, their perceptions of 
MPs are important 111 understanding how they locate themselves in a post apartheid 
South African 10b market 

Focus group mtervrews were employed to collect the data. The mterviews were 
conducted at six different 'digs" and each focus group was made up of 6 or 7 
individuals The focus groups were run in the digs and were conducted in an mtorrna! 
non-threatening and relaxed manner l he partrc.pants were asked to sign an inforrned 
consent form with the assurance that their actual names would not be used, that the 
transcribed scrrpts would only be available to the researchers involved In the project 
and that the tapes/scripts would be kept in a secure place 

In the focus groups the students were asked to discuss issues related to seqreqauon 
affirmative action and social chance rn the new South Africa r or each focus group 
there was one tacihtator to moderate the drscussions White facilitators were chosen 111 
order to reduce social desrrabihtv pressures The mterviews lasted for approxunatelv 1 
hour 

ANALYSIS. 
The tapes were transcribed and the transcripts were coded using NVIVO software l he 
analysis reported below Is based on a subset of material where the interviewees spoke 
about whites as the victims of MPs 

The present trwestiqation employs a drscursrve approach to look at white students 
conversations about MPs Discourse analysrs rs characterized by a meta-thPoret,r,;1I 
emphasrs on antr-realrsm and construcnomsrn with a focus on how ver srons of 111,, 
world society events and inner psychological worlds are produr:ed 111 drc,r:o, w;" 
I Gergen 1994 Potter. 1992) There rs a shift away from focusing on 111d1v1rl, 1c1ls t,1 
focusing on how groups of people construct their world through talk th,! resrnnr:es t111•y 
use In the construction and how the resources are themselves rer:rinstructPd l l1P 
metaphor of construction rs aptly rJescr1pt1 ,e -- 011 one hand people cire co11',tr 1ir t,11q 



their social lives throuqh their explanations and descnptrons and 011 ti"' otl1u rurid 
these descnptions are thernsetves constructed 111 talk r f'otter EJCJ2I Subseque11tlv rt 
interesting and equally important to see what kind of strategies people ut1l11e to c1rI1 ,e: a: 
the constructions they make 

The arm of this study rs to provide an analysis of the oamcular cor.st.uct.ons ti .at \'1I1,k 
students offer wrth regard to AAPs focus rs on tile different construcuons 111,rnc 
through talk and how they can afford white people various avenues of pus1,·T11I ,J 
themselves by means of appeatu.q to discourses of fairness and Iust1ce aw1 ernpl ;,' •<J 
rhetorical strategies of Other111g and c1ppropr1dt111g a victun status 

STRATEGY ONE: FAIRNESS AND JUSTICE. 

Extract 1 
Speaker A All wlute people that cfllf heve pos1t1ons In pov/et or v.)1ate,er are 
reuencneo to be replaced hy some/)()dy that may he less qual1frecf /Jecause ri1e, •·· 
bluc« 

Speaker R T/11• 1/1111c1 rs rt so neecis to /Je cmp/1as1::ec! Iha/ e,·en r/1111r1 :0/1 ,uir/ /,,. 
on nieut 

Speaker A Its 110/ afwut your s/.i111 cul, nu 1t s .it iout ,·.,/1,1/ 1-011 ,In 

Speaker [3 Its your ,ihrlrty 

Speaker A Life niv uncle yot retrem·fir·cl hut so tlie hlack /JCrson v.tv i1c1s 1.11,,.,; 1,., 
posnion /Jar/ to t.it«. tra1nrng lo (/o t!J,, ;oti properly 

Speaker C Ami tli.)! and t/1at ;ust causes the seoreqnuon Our qovPrnme-;n/ .-. 1111•0 
one sioo are saylfi(/ they wont to /HJ/ us togetfwr tf1ey re tot cnic: r/111 sr,,;r,,,1"r, ,., 
because they tln-vu: cforncJ sonwtfllr:11 thats fius/11nq 11s ,may 

Speaker D I 1111·.111 rt all ,/1d11·,, lr1<11,· VV/1, .,tw1' Sll/11I'/lllf' 111 ., /1,11 p,.,,r, ,·.11 
C/llilfdlei/ tb.in ,I/Ir <//11•r /11'/,•;r)ll.1 

Extract 2 
Speaker A /111 .·./11/,• 11ersr111 t/1.1/ 1/1,/ !,,-;1• //1,•11111/.1 n.ut onn., ll'.',1111//111·111 ,111,1 :1,,., :•,,,. 
se~Jl')~1a/1(1fl .·;/;11f d(/:Jl(J (;()'; f/11·~ .iu: /1f...,· tl u-, fild1·h /H·rs,,in f1.1s tdJ..,,·n '!)~ 1 )! 
~i'/lrJ(f.''vef f/11· /',•' rn,n fit' ,t 1:' flll1lllt /!f• 1)/1/hl' :ti· 

Spt•;ik,·r H / ,/,1.'1! rl11nJ ,'.111!1· f)t'II/ ,',111/ld ,lr,'llli/ d fl1111r;·; fl,, .. ·.f)r•I,, 1[ iri/11•1 ,I ~I 

str,11111:1/ If 1/un•;. ·,/,11/1·1/ /11111, //1,• /,1•11111nr11 / If //u· Iii,!('/.. /lI•rs,,11 Is rn C/111I1'1,·,/ 
1Jflf' I'> (/<>Ill(/ t.i ,;.-1c1/n1 ,11)(/ ·,,H· /11· i/1Jt·'·fl f ,/1··,,·f\ ,, f/u /(J/1 (Jl, ,)'If-., ,,,_. , ..• ,, 
JOI> nut ,t ,, :·.l1f·(/ ',1}{1/f'l)l/t' f/1) fll,ltff•f ('.Ii,, f,/rf' flr,··~i dft' fl)e~ Jft' ,1,f .J tu,;./:,., 

111feflt<lf'fl1·t• ()f 1;11,J/Jf11 ,1(1n11 r/1'{'> fiU_·,l1t·d 111}( rt{ (/1,, V','clV fnr .\"()f1/t'11f11' ff it 111•·.1,r _r '! J., 

tt,,, r111aldr, c1/I1111·. t/1,1/ . 11,·, , .. ·. If', 



Extract 3 
They complain that a/I the hke everyone who s st11dymg 1s leaving the country hut 
wtint eise are vie supposed to cJo? Yo11 know theres nothing for us here now because 
,ve cant get any position: boc.iusc you know its a/I he1ng affirmatrve action nrJ\V /\wl I 
mean 1f yo11 ve been trainee/ to /Jcr:rJrno say you know a marketer yrHI re not really 
go111g to want a 10h as a cashier I mean d thats all you can get IJUt I mean ivl1at s t/11, 
point 111 qomq to Varsity then? 

Extract 4 
My cliJcl works 111 ttu: harbour at X unit uuuntntu there ivas ummni a position ononoct Ufl 
for manager of the tinrbour or 1/ •.vns a h1q posiuon anci ummm my c/aci knows 11eo1Jle 
who had epphed that hacl studiec! for e1gl1t or rune years like IHghly ouelitioc! people iJI](/ 
stuff like that. Ancl then they went and the people said that they were asking too m11c/J 
and they were lowenng their pnces anci lowenng then onces This black guy came from 
a farm. but 1t was the first time he had ever walked 111to the harbour He came from the 
farm. he askecl for six thousand rand and more and they gave IHm the Job 

In the extracts above. the interviewees commence by creating a picture of whites being 
displaced from their Jobs and even from their country Consider Extract 1 speaker C 
and Extract 2. speaker B They complain about being pushed away· In Extract 3 
young educated people are said to be leaving the country in search for possible 
employment abroad This 1s an appeal to sympathize with the skilled and experienced 
white people who are being discarded to make way for unskilled and inexperienced 
blacks MPs are deemed unfair because merit. intelligence and experience are not 
taken into account in Job recruitment The displaced whites possess the nccessarv skills 
and expertise to handle the various Jobs 1n contrast to the blacks getting the Jobs 

As previously stated. when opposition to MPs 1s expressed 1n terms of fairness the 
focus usually 1s on procedural Justice - the fairness of the procedures through wlur.h 
decrsions are made I Kravitz. 19951 The prmcrples of fairness and Justice are pr,,rrnsed 
on ethical. moral and rational promulgations that take into account issues of educauon 
and experience Opponents to MPs argue that Job recruitment should be based on 
criteria that take into account expertise. merit and experience They argue that AAP<c. 
are unfair since they place emphasis on group-based factors rather than rm er1ual 
opportunity for .ndrviduals Such an argument ,s made possible by de-rar,1al11111q ;rnd ,1,, 
h1stor1r,1z1ng issues related to expertise merit and experience lhus tl1P 1ssw,s ,H" 
conveved as colourblind mdrv.duafist.c and ahistoncat This 1gnorrcs th,, f;i,,t th.tt til,FJ, 
South Africans were subjected to 111fer1or Bantu Education that u11drer111111r,rl tl1Ptr 

capacity to compete with their fellow white colleagues 1n areas that rer1u1rr,d r·xpr,rt1s•' 
and merit In addition due to the prohrbrtrve apartheid laws that 0xplrr:1tly qr;rnt,,d 
pnvrleqe to whites black people were unable to acquire experience 1n some- 1<.,,y ;11 eas 
since such Jobs were reserved for whites 

A focus on the mdrvrdual level reducation and experience I overlooks th0 past 111r:r1111t1cs 
that took place at the systems level untenor education and prornbmve laws I Speakus 
1n the above extracts can safely c1mve at tt1e1r conclusions without appearing prr·Jud1ced 
since they have already laid out a narrative that Justifies their conclus1n11s whereby 
experience merit and expertise c1re presumed to be colourblind 

s· 



In Extract 3 the speaker voices her concern about the loss of expertise as a resu.t c)t 
striving to satisfy the previously marqrnahzed group She bears resentnen: towarc1:o 
AAf's since they will restrict her JOb opporturutres to frelds for which she Is over-qualified 
(cashrer) ignorrng the trme and money spent (at urnversrtv: qarnmq her qual1f1cat1or1s 
Nacoste ( 1990; states that when reactions to MPs are conceptualized 1n terms o' 
procedural [ustice these reactions are propelled by perceptions of .m.versansu.. 
(performance relevant: decision enter.a As such the locus of attention Is at tl,e 
mdrvrduahsuc level rather than on tne systemrc level I Crosby 19941 rtie speak rs r' 
these extracts therefore construct MPs as procedurally flawed since they I911:Jre 
ind1v1dual eftort/atuhtv 

The same strategy Is used 111 Extract 4 when the speaker questions tne rat.ona.e 
employing a black person 'from the farm who had walked into the haroour to. tie 
first tune at the expense of several whne people who are armed ·:.'1th vear s ·• 
expcnence fhe speaker poses an mdivrduahstrc picture of many mdivmuals compeun. 
for prized posinons rn an open market place and 111 such a place MPs give trk 
prevrously disadvantaqed group members opportunrtres that they do not deserve 1·1 
Extract 2. speaker B feels that Job recruitment should be based on 1r1tell1ge11ce an: 
merrt Accord1nq to the speaker 111 Extract 1 tne decrsron crner.a tor Job placeme nts 
premrsed on the Employment Equity Act rs unsound since the black person had 10 9- 
for trarnrng 111 order to do the JOb properly Thrs rs an implicit allusion to incompetence 
An appeal to tarrness and justice based on values of expertise merrt and expenenc­ 
constructs a dichotomy of competent whites versus incompetent blacks This orchotcu., 
Is achieved by means of· Othermq 

STRATEGY TWO: OTHERING. 
· Othennq has tJt·l,11 def111ed as a process 111 wluch mdrvrduals or social qrouµs ck1,'I· 
who they are liy d1suedrt111g or dernearnng other 111d1v1cJuals or gro·ips ,f-yhen & l n,c-,, 
2004) Other111q qrv,,s us a sens" that we ar-- tiettt·r !11,111 other grOLqJS wt,., ,,.,. 
define as "l;;ss ti1,111 us 111 this study Cltl1er111q Is see11 as d way r)f Jt;/111.nc; d:I I 
securing om- s uw,1 self interests for example 111 Job recruItme11t tliruuCJII t'1t 
strgmatrzat1011 of c111 ( )tl1er lly latie:ll111g sorneon," "Otl1er ' p;:ople ten.i to str,'ss ;,I dt 
rnakes t11e111 d1c,;,1111i1;11 from or opposite t0 anothl'r arid tl11s car1I,ss e;,,·r 111to !lit: :,:i, 
they represt,rit r ,11,, ·rs es1H,udlly tnI · ,ur1i' stereoty~w al 1111c1qes 

Oppo11,,nts trJ /1/ I'•, pr1111;11ily feel tlHt ber1l'f1c1c111es rJf thc·se policies art: umv1Jrti1y c1:11 
that 11011 berwfi1:Idrr, .. , sl10uld tie, co11s1derc-d sI11ce they poss,,ss skills ,.r quaLt,,•s :tat 
rank thern at)()Vl' 1\1\f' tarq,,t qroup rnernbers Evalu;:it1011s of tl11s natur,' are fa, I,it;11L· I 
by a cor1st11i, tI,1I1 ,1f tl1e tarqet q,oup rnernbers ,ls 111Hkserv111q on t•1t· Dd .. I;, , ' 1· 
I11t1111sIc fault 111,· ·,t,-r,•otypir:al I1na,Jr?s ust:11 tJy yrnlflCJ wl11te sti1dc-r1:s 11, tl::s "t1Iu1· 1·, 
not explicitly c;t.it.·il flow crnJlrl tilt:'( tie whe11 111 prt:sc·rit c1dy s,1cIl'lv t1i,1tc111t t,,:·ns 
pre111d11,: di•· fr,,_.m,·d ,11,1)11 ,\J;i,, [J11, 1·,:J,' lri-,t,,.1,I ti:,- 11,,,.,. ,.,.,,.," 
ster, ·otyp,, ,ii 11n,1 I'·· tli;it vwr, · 1111pl1t·' I 1 1tt:,.,1 111,111 I ,I,1t,111t I I11 .. , ,,.,, ., .. , .,, I , , , ., 1 : 

1JIHh·rl111,· tl1,· 111l\·,,,1tli11H"'i'; Ill the:! f.fJ ,,., ,p11·I1ts l 11,·, ,,rht,,,. l•"l , l\11··' ,-,,l 1·, : 

lrl (l r~tl11Jt' ()f (" ")it,1_11lS lld1",~llit·d dr11J lflt_--:-xµerit:-rl-' ,·di '/v'IP11f'I d ,/ t,·'1 Lttr-rt:""' 
1co111pett:11t wl,1k,, Vf'ISLI'., IIICOlllpl:t<:l1t tJl;i1,ks1 C1J11SiclL'I f xtr,111 ' ,. .. 1., 11 1,·dfc-: 
say~ tt1,· t,1,l' ~ !Jt'f'>r)n t1cid tr} t~frc- ~·dInI11q tr1 rJi 1ht· 11)!1 iir111 t·i ~ I, 
1rnpl11·1t ( )tl1t-·r1r11i ... ,,lt-'ft_~t;·y tn,_• til )I~ ~k'r':1(W I~ ('ri'l',trl,' t1•1j d'-- tH1~ I" ·Ii ! i[ 

r:xp,·rt1'..,t· ;i·, 1Jl'[1' "),.,t !<J ti11: rt:trt .. 11, t1,,rJ ,~,l!,-,j rin 1 t·x1,,·11,-··, •·•1 ,\!:1t, l" 

I ' 

l ~:r 



Extract 5 
Like affmnat,ve act1011. they are not ciioosiiu; the ttqht person for the job. tlwyro 
choosinq the black person for the ;ob Its not necesserily the nqt)! person for the ;oh so 
then that person s runninq the busines« ancl Ifs If it's not the nght person then ,ts 
obviouslv qonna dctenorote 

Extract 6 
It seems hke like almost the whole country ,s chv1ded Its l,ke all fills ettitmeiive action 
theres black companies and there s white competues ancf ,t seems like the white 
competues are domg except,onally well and the black compeuies are ;ust. you know 
getting further and further into cfebt and you know. the more they look at ,t they see 
difference and they think. well, why ,s ,t that the whiles get what they wan/? 

In Extract 5 the speaker offers a narrative of what would happen if merit was not taken 
into consideration Rather than explicitly specifymq the black mdwidua! the speaker 
instead uses the terms 'the right person for the Job" In this case the account Is framed 
not as a spec.f:c witnessed episode. but as a known and expected pattern. a scripted 
formulation of black incompetence The speaker formulates the events of deterioration 
as regular and as such makes them factually robust and partially knowable in advance 
without having to wait and witness any specific instance (Edwards 2003) The speaker 
uses the word obviously· to signify that the views being offered are common knowledge 
(blacks are incompetent) and are not the outcome of her own racial prejudices 

Such a scripted formulation Is presented as 1f founded on a number of people's frequent 
experiences of such instances (Edwards 2003) As a result. a narrated sequence of 
events can be offered as an expectable sequence (ibid), as witnessed In Extract 6 
White companies are portrayed as doing exceptionally well' whilst black companies 
are Just getting further and further into debt' This is another rnstance of stereotyping 
with the Other portrayed as incompetent and possibly intellectually challenged When 
blacks see the difference in black versus white managed companies they are unable to 
fathom what the real factors behind this difference are Implicit stereotyping of the 
Other In regard to intelligence also appears 111 Extract 2 when the speaker talks about 
qualificatrons and intelhqence being the main cntena for Job selection and in the process 
.rnplies that the benefrcianes of MF's lack both 

Events 111 Extracts 5 and 6 are presented as falling into a standard pattern ;ind 
therefore an empirically strong one 'rts obviously gonna deteriorate" Secondly bemq a 
standard pattern It may be indicative of dispositional tendencies that can be attributed to 
the actors These speakers are propagating the argument that in a rational world AAPs 
are faulty since It Is a fact (evidenced by the tmancral state of black busrnesses: th.it 
black people are not economically versed and thus handicapped 111 the business arena 

Implicit Otherinq · Is fundamental to arguments for fairness and justice r or 1f the 
recipients of AAPs are deficient then AAPs are unfair and unjust since they deny the 
qualified non-recrpients opporturuties that fairly belong to them As such. Otheruio 
underpins the case for procedural justice In addition 11 Is used to portr av whites ;1c; 

victnns 

~.3 



REVERSE APARTHEID: APPROPRIATION OF VICTIMHOOD. 
Extract 7 
Speaker A /\ r· l>1ce11 111terest1ccl um totally cldfcrent s1c/e uf tl11nc1s 111 ,icHng an e, cl1c1nrw 
programme tu , c11s1ty and they say l>alf of tl1e111 on tlw t eouuc-tnen!» sa:, .,Ju 1>.H ,_. · 
be a /Jlack 1w1J1/ .uu! ttuns iu»: v.roi«: 111111y op,11I011 

Speaker B Flu! also rf you illiflly for /J11s,J11es 

Speaker A t3111sa11es. you have tu /Je /J1sto11cally c/Jsaclvanta1wcl 
for it but ns not logical 

Speaker C Its not ctcmociut«: 

Speaker A Ju it s sort of t evot se .uiunbeu! 

Speaker B All(/ theres many 11ncle11J11v1le,wcl 1v/11/e people as eve/I 

Speaker D A11i/ 111 thnt cvuy yn11 feel c/1sc11111111atecl acJc1111st Cos whet makes '/Jprn 
bettet ? 

Speaker B Or /Jetter c·nnc/Jclates c1t least for schola1s/11ps 01 v.tunove! ' 

One of the llirlSt controversial 1ssuc;s 111 the affurnattve act10I1 debate 1s rts percerved 
negative 1Inpad uII a l,irge number of wrutes I Pincus 2000) The most popular tern, lc;: 
thrs phenomenon Is reverse d1sc11111111at1011· (Gross 1978) or. as expressed by speal«r• 
A 111 E:xtract 1· reverse apartheid This rs a belief by white people tr.at they are ue,r"J 
drscrunmateo against by pohcies that encourage the 111clus1011 of trad1t1011a11, 
margrnalrzed qroups 111!0 posmons of pnvrleqe and power I Pincus 20001 Vvhrtes 110.v 
feel that they c1re the vIct1111s of unfair practices 1111 h1rI11g. for example: as oppose: to 
seernq the l;irr1, ·r hrstorrcal 111equalrt1es of power relations that have produced structur di 
d1scr1111111at1u11 It l1;is bee11 dl(Jllt>rl that white people 1n South Africa are 111crt>as111,I1, 
apprripI1at11Iq 11,., rl1,;uiu1sc;s of v1<t11111zat1or111I1 relation to atfurnauve wt1c1111 n •Jrdt·r I• 
cast wi11t,,r1,·s·. ,1s .i d11;;1dv,lllt<1qe I S1t,y11 20011 

[)1sr;()\JI',,·•, ,,t t.11111,·1,•, ,lllri ll',!11 ,. l·llj•'.tllt•f with skrec1tyµ1czil dep1,t11,r,s :1! !·• I • 
prov1rl,: wl ut. · ,,,, 1ti, f'111<.,11, • w1tl1 1 ti, ·x1t,1,, ,rnrJ str citeg1c lexicon tor cu1stI lll t1IIq 11'7d•_;t 
uf tt1t,111,1·ln ,I', JI• t,rn;, I 11<,., ,li'Jlillltc"ill 1s frir llSed on 111d1v1dllals ,•,•l.,1 IU,c- t;,·, 
rl1sadv;111t,1,,,.: r:,,t 111111q1•. I li1s 1·1rJ11ld involve a 111aI0I1ty of blacks br.t 1,1,. <111, ·,•,er. 
dlsr1 11wl11rJ,· ,•11•· v1l11t,·s r :r:w,,rt,,r I ,tr,1,J i wl1e11 spce.tker B talks at;, it tl1t:'t· t.,.,, 
I11dII, 1111,J,,,,,11111,·q,·rl wl11t.r Pf-:"i''" c1s well Iler.-: tlie speaf.er '1 iest1r.,r1,- tri,, rd'· d'•t. 
of the /\Al'•, .111rJ rJr ;iw•; on th,,s,, stakments tn cour1ter tlltr arquI11t,·1; ti at llld • [rt· ·,p', 
drt> d,,s,·rv111,I IH·r::111•,,, th,·v illlr l11st:1111.dll, ltSil'Jv,llltaq,,,J 

/1 d1'.,Uil11'.,•· ,,. ,J1-,,.11111111;it1Ci11 die,,, 11npl1c·', rll,·111t1111;ir.y awJ illt:q.tl:tv ,f'11 .. ,,,, .'11,', ,111, 
r1t:qr.1tI·v,: 111'.11,i t tt:.11 1ttirrn;lt1 .. -~~ ;-11·tI,·,n rnd·.; hcLit· <H1 ·•;hitt·S 1s si>:r as r r_Hl ~ ,u;H,lt· t(, 111, 
ill1·q,1i rlr•,, r 111,111 1'11t li;is t"···II ,·I1couI11,·I,·1J t,y I,1c1, k p,·npl,· 111 tric: pr,··,1« ,~I. 1111 ,11 
,rrct C1,11·.1d,·1 11,,, ,_,,1,;1· 111 I xtr;i,:t 4 whereby wl111<· .1111J l11yhly q,1cil1f1c, J p,·,,111,· 1111 ,, 
out ri11 ;i 11111,1,Jer11,tl opport1.11I1ty ct! 11ie l1,11t1r,,11 that e·,.,11tuc1li\ ,·,as q:,,·r' t, t 11 i, 
'JllY frr,111 ti,,· f,11111 v,hr, l1c11J IW'/e.:r tit-1·II t,1 d i1,11huur I,dr,1 .. ,ir·,) t,, rrn1 I• tl" 1 ,-,,;· 



,r1exper1Rnced awl 1111qual1f1erJ Hv tt1e loq«: of revPrse apartt1e1rl ,i qual1f1ecl wl11te 
r1d1v1dual who did not qet that posmon 1s just as harmed as the dozens or hundreds of 
'11ral1f1ecJ black people that had ber>r1 denied emp'ovrnent 111 that outfit 1n the past 
Hence MPs are untau and unethical 

Extract 8 
Speal-er A Ja an,/ f/1,,11 ttv: In/Hr: nf A11artl1Pllf 1,-011ws up all ttu: tune ,,v,•ry fr11.' 11111111/1,., 

Speaker B Its /Jiirt ()( tire past 1/ ,,!,n11lr/ /Je furgntte11 I don t sec v,-hy 1/ alrvnys lrn'; /1) 
he /Jr()/ff/111 up 

Speaker A Ar!Cf .vtvin wiry ,t nilvays has to he the wtiite« fault Its like thete 1,vo c/rJ 
p11sh ,t r/rJt:'n becal!',e 1/ s th1: v.tutr:-: fault .ni:! then there qoes that 

Speaker B Je ens I mean 1/ l\'a,; a /Jae/ t/11119 and shoukin t have ha/J/Jcnerl But r:v1'11 
hefore apar1he,cJ tlvire .\'as still ser1rr:q:1t1on 

Speaker C And I think: like the c1rrJU/J of people thats like. the rna1011ty of neo11le t/1,J/ 
arc ltvnu; at the moment they cl1ci11 t rrially grow 11/J 111 the ttuc« a1Jcuthe1d I 111nn11 ,t ', 
bell)q bttunect nm:1 on people 111 t/1P11 sily twrmty tluttv some th,nqs who renlly ,\'Arr.•11 t 
really part of ,t I mean I cant even ienvnnbe« 1/ becnuse. I mean I was 1ust ,() you111; 
I Just remember all of a surfr/en ,valk111q 111/0 a restaurant and there were black pr-:Df)/r, 
where there never used tn /JrJ Anrf but I rhrfn r really know the all tire stuff /JP/)111(/ 11 
Ancl 1011 knnw 1t iust kee/JS c,et/111!/ 11us/1,,rf at yrJu .'.'hen 1/ ,vasn t yuur fault Af/1/ 1/ JI!',! ,r 
111n/u,,c; y0u (lfl(/ry 

Speaker R Cns 1/ like aff,,cterl th1: olcler r;r.•ner,1/11111 It r/J1/11 t :dfPr,/ w, ·;r1 ti!") ·;/), ,u!· J 
fnr(Jl:f ii/JCJIJ/ 1/ as \Vf-!II 

Speakr,r [) Its 1,/w aff11n1.1t1,1' :w/1rJ11 I ,Jn11 r 1,,,l,r•vr.> 111 1/ Wiry' c,/JrJu/r/ •.'-''' -,11ffr•r , 11-; •:.,. 

/1ac/ nut/11m1 to c/o wrtlr 1/,, 

Spe;ak.er /\ And also the r,ilnhrn•: llilt1rm tl1111r; fv,!ry/Jnrfy kuf.'/!5 1J11 ·:ily1{1(1 t/11:, 1·; rt 1,. 
ra111brJ,'I 11,1/1()11 but ,f yrw rr•ally lo/Jk at ,t 1/ c; vr,·ry far frnm 1t 

f xtract '1 
Sp<:>akec r, By do1nq t/1at aff11nrat1vr.· ad11J11 yrJ11 'j/Jll ,()r/ ,if kr,eprn,1 rt,,, flan,,, ,J 1.1, , .. ,,, 
:1l1vr: NO',,' 1/ reaches f/,e staqr: ,vherr: ','.'F: resent111q tire fact tl,at t/1r1y w·t/111, 1 
'Jf!fJOrl11n,t1es that ,ve aren t en/!tlerl to :v/11c/1 okay they were chsacivn11l,HJr'r I !1ut ,•.,, 
:VPre11 t part 'Jf that geur;1at1rJn Ami C/U\', tlrat arr: apnly111q fnr 10/Js 1J111 :JI/'' t/1,·, ,, , ,,, 
/Jut not to the same ex/Ant as /Jar,k 111 t/11? clay 

c;pPakpr R I rnean .-.,e r:an /11111 ,u,,1111c/ say 11nl\ :\P ·J' hF:P/1 <i1';c11nr11i;i/f'r/ c111i•11 .t vv,, 
.•:/1()u/rf st.,rt pol1t1,;al par11Ps ~ve s/1/J11/1/ start /J/JIIIIJI/Jr/ r:H/i/J /rH\'P/S ,111,J ',luff ,r , "' 111 
tlrn sa111,, I mAan you have to say n,1t/1111q tu .,tr,1, 11,,,,11·1 Nn I t/11111< ,r., 1Jr/fl11/,1u•, 



Speaker l) A lot of peopte 111 Sout/1 Afrwa I mean Im s1tt1n,; tv-i-. Im )cunq '.u tu. e 
tnushec! 1v1th an /1011ows ricgree 1/ i/()esn t matter If I f1111sfwci tori ()f 1111 ,.'lass 
whatever Im sut! 11ro/JafJ!y not (JO/Ilg tu .io! a JOIJ so d1y /1a11,1 c1w1111c/ 111 Snu'./1 Af,, · 
for not/Jing where I coukl go overseds iJII(/ theres a ,\110/e lot a ·.1/10/c ·:.urh! 
oppor1u111ty out there 

Extract 10 
Aff11mat1ve ection 1s caus1nq ptoblems bccnus« people get resentful a/Jout tfut am/ t/1(·11 
they take 1/ tntc. ott u.! areas of ttieu fife yr,11 krl()\'.' so they may u111m111m tl1ey 111a, /,,.\,· 
a 10/J to another btac« person boceusc of nttunusttv«: dC/1011 all(/ 1110', II ta/..e ,t to ur!11·r 
areas like they II see you kuov: t/1ey II transfer ,t to other black people no matter ,·. lie, 
they are You k11,n1 v.tuit I menu rt ;ust tioesn t matter n s Just cos you re oteci. an: 
voute taking th1m1s a1vay from me now 

In order to embark on the road of constructrnc affirmative action as reverse apartnerd 
past mjustices are downplayed This Is done by unoernunmq the unpact of past pohcies 
Speaker B 1n [ xtr act 8 admits 1t was a bad thing and shoulcnt have happened 
nevertheless she states that · even before Apartheid there was still segregat,on 11 e 
argument being propagated 1s that. apartheid should not be blamed for the current 
mequalities since these inequanties were there long before the b111h of apartheid 
However. mitigations of this nature amount to a denial of the impact of the 11legal1tar,ar1 
economic pohcres established under apartheid and how options for advancement wer,0 

legally foreclosed to black South Afncans t Steyn 2001) They lend credence to the 
questioning of tlH: fairness behind the AAPs m light of the · 1111;11y · 1t afflicts c11rently 011 
'innocent whites 

Detracting from past 1111ustIces and sufferrnqs also weakens the nistoucal d1sco1ns~s 
that black peopu- 1111ght dr aw upon to auqrnent then case for attn mauve a,t,r;n Ti,,s ,., 
because blacks , 'JLJld argue that A/\f's nave bee11 uutrated prenuseo oil tlie fact tlidt 
therf! aree ex1st11 ·'J 111i11st1ces ;mcl I11.,11ual1t1es created by past d~·drtl1e1r_j [ ol, ,. ·'­ 
However In as 1•wch as these past histories are underrnnied whites still 111ar1aq,· t , 
1tc:cru1t t11r;s1, S,llll•, h1strrnes tu r:rmst1 uct tl1e ccrncepl uf revt·1se aparthei. f T lk 1t ., '" 
reverse 1mpl1ec, ar:kllowledg"d prt,v1ous d1scr1nrn1at1on aga1llst biao pe,,pie 
Nonetheless tlw, v;ir1dhi11ty Ill the conceptual1zat1oll of d1scrn111nat1on fc1cil1tates J 
pr1sItI01lIn11 of 111,· wl11t1,s dcc,,1,f11liJ tr, 11,,, r,utr,omes they desire a cr,•1-t11,rt,u· 
innocent whit..,~ 

f IH, ,nterv,ew,·•·'-> c1s <;VI kr1r.vif hf ',f,.:dkt:r H L ,trar.t e do not deny the ,,1ust ,. 
ri_,;il1ty of dp,Htl1,·1d J t,.·y ;irt_, sayn,g tl1;1t 11,,a, ii'., 111l1111rf11als are not t•-, bIa111e ,1•1·f (,._,. 
tl1e prf!s,;nt sutt,·r111u 1s 1111fa1r ft1ey ;illsolvt· lile111s;;lves from ,rny 1es;,,P1:-1t11l,t, f,, 
1n111sl1ete'.-> ro11H11:tt,·d lly bldllllll'J , ,t11,·r s ,11•· J li-:rir P c•.w;t1 ;1r·t,r1, I tt:, ·rn , ·I.,· 
HlfHJf.t->rlf flll'-i ,J/lStft/1 fp;f) r1f 1r1r)rJ1 •·!:, •· •·r11 r IJrd'Jt'S p 1y f1i! tt1,· 1 <..,,[ ',i' ,. l ,','1.L 

ISr!t! t'\lid h I 4 

SpeakPr'.-> ll . ir, f I I 111 f , t• ;-ir.t o kel 11,;it s111, ,, dpci1tlie:1d [" ,11, "'"' 1ft,. !•. 1 1• , 
gernaratI011 ;rnrf •,c,t tlH=lr qerwrat,,111 tll,, sh1i,1l'f rH,1 ilt" llld•f,· Ir, ·,rJff,·r , 1 , .:•' 
their anr,estcvs 1:, 1,rrJer t•J r orne ac:10,s a;, 1111111,.ent tilt",<' 111t,·1 ,1,-,.,,.,. 
blarne ot id<:1<,1;1·r:1r;arthe1d (int:·) Hit·ir •,)1~ltc1th,-:rs ;1nd ;H_i_lJ',• ni,· 1 i ~ 



ririvernment of r;ir:Isrn epitormz e.: by thP 1111plr,rnentat1on of race, conscious polrcrr,s In 
f xtract 9 speaker A acknowledges the, past mjusnces meted out by the racist whrte 
regrrne during apartheid but is quick to point out we weren't part of that generation In 
thrs sense. MPs are depicted as unfair srnce they are making the current · innocent 
qeneration of young whites shoulder tlie IJr 1rrJen of their forefathers 

Van O1Jk 119921 regards thrs reversal strategy as one of the strongest forms of derual of 
racism By approprratmq the oiscour-.c of victmnood. whites then construct thP hl:ick 
government as the real racists and not them An insrd.ous argument against 
affirmative action is that it actually creates or exacerbates racial problems as rs the 
case In Extracts 10 and 2 where the speakers allude to a reawakening of racial tensions 
caused by rightfully aggrieved non-benetrciaries of AAPs For example 1n Extract 2 
speaker B states that AAPs keep · the flame of racism alive." The same rs the case with 
speaker C 1n Extract 1 who categorized the current South African qovernrnent as 
segregationist It rs labeled as pushing [the whites] away 1n the pursuit of rllogrcal 
pohcies instead of fostering national unity 

In additron to rnJurrng innocent whites rt rs assumed that AAPs encourage the qrowth 
of white-supremacy groups Such Is the sentiment 1n Extract 9 Speaker B s statement 
not only underlines the argument against rationalitv and ethics. but also emphasizes the 
negative situat.ons such as the formation of white nuhtant parties that A/\Ps rruqnt 
create Here th8 speaker constructs lrnnself as a freedom fighter In order to 
understand this construction rt has to be remembered that during the struggle to 
ernancrpate South Africa from the chains of apartheid black freedom fighters especially 
Umkhonto weS1zwe targeted radio towers and railways lmes for bombing and 
sabotage Then it was a fight against policies that were deemed to be derived from 
some irranonal bioloqical criteria and a stipulated hierarchy of superiority that saw the 
biacks at the bottom of the rung and whites at the opposite enrl It was a fight against 
racrsrn and oppression At that time thr, white people perceived these acts as tr-rrorrsm 
and In that sense irrational 

Speaker B rn this case draws upon thAsr, past lustones of the str11grilr, to parr1t ;1 rw;trir•· 
of J1ct1rn status that would Justify him anrJ other 1·1l11te people perfonnmq thrJs•· sarns, 
acts It would also be a fight against rilr:rsrn anrJ oppression Howover In tlw; r.;1,;,, rt 
.•,ould be rational acts of sabotaqe rn :irr effrirt tu r:ount,,r thr: r.11rr,,nt 11rat1rJf1:1I 
polrc.es leveled against the white mrnrrnty 

Constructing government policies as 1rr;1t1nn;il racist 11netl11c;il and unf.ur allrw,s 
some white people to advocate for v,hrte fl1gt1t - rrrn111gratIon trJ [urope fur ,·xanq)lf· 
,n Extract 3 the speaker says that theres nothing for us here now beccJusr> WP r:;rn t 
get any positrons because [on affirmative actI0n T hrs rs also the casf, 111 r xtr IF t '1 
:1here speakc;r D questions the ratron'lle of remarnrng 1n Soutt1 Africa for 11oth1nq wl11lst 
sne could readily go overseas where there !S plenty of opportunrty for 111rJ1v1duals lrkP 
her Presumably sk1llerl and qualrfrf,d but nonetheless white 1nd1v1duals 

V/hrt,, flr'.]ht rs propelled by assurnpt1r11h of qloil,il wl11teness that they 1~;rH1tl1 1'\f11, .ir, 
nh1tes1 car1 frt into white Europe srnri qr·t hy SlrlCP, the polrues thP,re ,HP 1,,111nd t" I,, 
rat1,;ncJI <:U11cal. and fair focusrnri rrn t11,, 111d1v1rJ11:il s rnerrt awl expr'rtrc;r- r:1tl1o·1 tli,111 
,-,,s/11°r p'l0,t hrstr)flf"i It r;;rn tJ,, c1rq1Jfrd tli:11 tt1r, clppr·al to ;1 qlotJ;il whrtHH",<.; 1:; ;i ' .ill ,, •' 



dis-identitication with black Africa The speakers here are suggesting a kind of rnobruty 
that 1s made possible by the colour of their skin Whiteness bequeaths the mdrvidual 
options that are inaccessible to non whites Whiteness 1s a passport to white lands an 
option that the black 'Other Is dented Franch: (2003 2321 states that the reasons 
offered for wanting to leave suggest an unwrlhnqness to forego a pos.tror. of pr1,ilec~e 
relative to the rnaJor1ty of South Af11cc111s. and a resistance towards al1gr1111g the self ,·,1!11 
the imperatives of the new domocrauc drsponsatron 

CONCLUSION 
From this study 1t can be argued that the white students victrrruzed role Is tJc-I1,g 
articulated 111 white · liberal' and sometimes extrernrst rhetoric that relocates the wrine 
group members frorn the cultural. economic and pohtical centre to its 1mag1ned 
margins makrng rt possible to claim a disenfranchised posrtion for a previously 
dominant group 

It can be postulated that white students managed the ideoloqical dilemma of presenting 
themselves as aligned with the need for change yet still opposed to AAPs Dy 
conceptualrzrnq AAPs rn terms of discourses of fairness and Justice and throu']h 
rhetorical processes of · Otherinq and the appropnatron of victrmhood Fnese also 
operate as defensive str ateqies geared towards undermrnrng other plausible alternat "­ 
accounts 111 rl'CJard to A/\Ps and thus leqrtunatmq a threatened h.stonca: CJroui:: 
privilege. rn the face of tr anstormatrcn r+rancn: 20031 

For the young white students 111 this study. msecunty about future employment Is riot p,t 
at the door of a capitalist system of structural unemployment Instead. they unpucate 
South Africa s democracy 111 racral terms The narratrves of white vrctrrnhcoc they 
offered seemed to provide them with and encourage an investment 111 a leg1t1111ate 
image of white vrctrmhood Tt11s constructed victrmhood may be msprred by fear of 
losing out in dr ,111aI11s th cit white South Africans have always regarded as their right It 
allows them to rnanage the ideoloqical dilemma of opposing AAPs whilst not appearing 
racist By constructing themselves as vrctirns of affirmative action young white peer le 
manage to skirt uneasy queries of their pnvileqeo pos1t1011 and past mjustices while 
maInta111111g a sense of personal congruence 

Wh1k stiirli,111<, dllJLH,rl th.rt r.ur1,·11t 1\/\F's c11,., part,san favou,,ng tJldc ~s 011 r,i:· cil 
gruLJll<b c111rl I,, ·111:,-· 1,-v.,rs,, dpd1tl1t•;,j l l11s Is an I11terp1,,tcitI011 uf rec1l11', i1c.• r.H·l·•i..1 t, 
Ber~wr and I LI< J 111:111 1 1 Hfi/ 1 when such 111terp1Hat1011s are I epeated eriouqh the, 
bt:<:<Hlll: ll:1f1,·rl l 111s Is what lids t1appened with revuse apar11iP1d '.'liidl1e, t,, 
conscious rh·s11p1 01 not tlus ter111 exacic1ercites tile negative Imr1act <ln ·Nl11t,·s w1.1 
prornot,,s a sf.·w,;d r:ons,·rvat,ve v1,"w of race issues 111 cl post apar11lt'1rl ScJcitl1 r,f, J 

111 fact 1t c:111 1,., postulated that tl11s view Is prurnsecJ 011 d r11Isco11rt'-ptIcr·, tila'. r·,1s1 
111equal1t1es ltd,,_, .1I1,;arJy IH,c·n resulvt>d and t11at 111,_-111btcrs of pre, ,.,1sl, .J1sad.:1r·.:c1,1._--1 
cpoupc, ,lits c1lr,·,1rly rn1 d l,•11el plciy111q qrrnJ11rj 

111 tt11s study vw sr,e atte111pts tiy white: students to ck 1acial1Le a110 d,· •1Istc,r•, I:c •'.:'c.1,·<:­ 
related to exri,·1I,•nce drirJ 111e11t f rc1111:h1 anrJ Swart 12()0'\ :Z:\01 11ut,· tl1,1t .-:Ii<',- L:ic.,0.J 
on d r;onstr1J' tl.JtC:: ser1t1rnent (lfHl in1perat1ve fnr fldt1cn.:-il t1n1ty dfhj !I'' r1n, 1ILltl1 ,r ,l~ 

etlios '.lf 1n1I 1.1, 1.1l1s111 may seern t,, ,·11ck 01 th>cil 111adequ,itely w:tl, ti,. :._,, .. 1:c1:1h ,l": 

111e11101Ies Df .i11d1tl1e1d fur tl1<_;<ot' w!,o q,, r,11 !),,11ef1t11)(J fi,·,.11 r.i ,cill, ,' hi• t•·: 



privileges the silencing of racial 1rlPnt1ty accomplishes the str ategrc role of self 
representing as aligned with the nPw dispensations ethos of nonracralrsrn and the 
ideals of national unity and reconcrhanon at a trrne when the focus on racra! 1dent1ty 
would serve to expose and denounce the rlleg1t1rnacy of this privilege· (1b1dI 

The white students appeal to this ratronale 1s not Just a philosophical issue but is bound 
1Ip with the way South African sor,rr:ty has previously rationauzed cind excluded black 
people Dubow ( 1995 111 Steyn 700 t 2<J 1 J observes that in South Afr ica old stylP 
racrahzed discourse Is 111 a stat(' of retreilt as the denuse of apartheid ancl the 
construction of a new social rJrri,:r rapidly engenders a deter1111ned politics of 
rcconcrlratron and a desire to effar:r: the past He argues that the creation of a 
successful rnultr-r acral society demands that questions of the past ;ire not too probmq 
I hrs attitude rs reinforced he contIrnIr!s hy a collective detoruunatron to forCJIVf" ;111d 
forget It Is such an appeal to forqet tl1P past that has so effectively been ernployr:cl by 
t11e white students to construct thPrnsr!lvr"; .rs vrr.tuns of A/\f's 
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